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GJ Hotel 

 
NHS Scotland Academy Human Resources L&OD Research Centre Spiritual Care 

 
Widening  
access to 
quality 
work 

 
Working with schools to get them into 

hospitality sector with an S1-S3 
programme. Hotel visit schools and host 
presentations and then invite students 

to visit the hotel too. 
 

1 work placement starting soon with a 
school student every Friday for 6 

months. At the end of this she will go 
into event planning with the hotel. 

 
Work placement starting in the kitchen. 

Currently trying to encourage college 
apprenticeships in the hotel kitchen 

 
75% of the hotel staff are local to the 

area 
 

 
NHS Scotland Youth Academy pilots 

in several regions will offer 
opportunities to senior phase pupils 

 
Exploring routes into careers and 

pathways from career level 2 to 3 to 
4 in several areas – some patient-

facing, some not 
 

Creating pathways for career 
progression in roles in the 

perioperative environment, that 
enable staff to remain in the 

workforce (earning) as they progress 
 

Providing support for internationally 
recruited nurses to obtain their NMC 

registration 
 
 

 
Presentations to schools about 

the pathway into healthcare 
from staff who have worked up 

the bands of the NHS 
 

Recruitment events at the town 
hall, job centre, annual STEM 2 
day event in Clydebank College 

 
Foundation apprenticeships. 

 
Supporting placements from 

colleges within the hotel. 
 

Work experience for medical 
students needing experience for 

university places. Medicine 
programme- 12 places each yr. 

 
Support for local Colleges with 

work placements within the 
Hotel 

 
Previously had mentor pathways 
for employees to mentor pupils 

in schools 
 

Kick scheme for work experience 
for under 24 yr olds 

 
Input with Youth Academy for the 

pilot of foundation apprenticeships 
for Pathways into Healthcare. Due to 
start in August. Dylan White leading 

this 
 

 
Previous work experience with 

schools coming into the Research 
Centre and work placements with 

Glasgow University. 
 

Catherine explained Research was 
too niche an area to be involved 
largely with the community but 
would be more than happy to 

assist in future. 
 

 
Pastoral care 

volunteers from the 
community & West 

College 
 

Contact with 
Universities for 

chaplaincy 
placements 
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GJ Hotel 

 
Estates Human Resources & L&OD Spiritual Care Volunteering Procurement 

Working  
more  
closely  
with  
local partners 

Working with Dalmuir Housing Association 
to restore local areas around the 

Beardmore statue 
 

 

HR Manager represents employers 
for Strategic Employability Group in 

Clydebank. 
 

Assisting with West Dunbartonshire 
Council for housing of International 

nursing recruitment 
 

Relationships with 
Religious and Faith 
groups in West Dun 

 
Previously able to 
support Duke of 

Edinburgh & Caritas 
awards. 

 
Recruitment drive in 

volunteer week- June in 
the hotel 

 

In contact with West Dun 
Council for young student 

volunteers for Oct-Nov. 
 

In contact with You.org and 
Housing & employability 

charity in West Dun 
 

Relationship with Youth 
Employability and Literacies 

charity. 
 

WDCVS- Volunteer service, 
attends quarterly forum 

GJ occasionally collects for 
food share in Clydebank 

 

Reducing its 
environmental  
impact 

Giving guests the offer to opt out of a 
cleaning service to their room in exchange 

for the planting of a tree 
 

Working with local authority on 
district heating project at Queens 

Quay Campus. Plans to introduce a 
water source heat pump servicing the 

district rather than just the site. 
Potential to provide free heating to 

social housing tenants.  West 
Dunbartonshire Council will own, 
operate and maintain the entire 

heating system, ensuring security of 
supply and reduced tariffs for 

customers. https://www.queens-
quay.co.uk/district-heating/ 

   
Smaller projects will look at local 
supplier first- this also reduced 

delivery costs 

Purchasing more 
locally  
and  
for  
social benefit 

Working with West Dunbartonshire council 
to host small business festivals. ‘Meet the 

buyer’. Gives the opportunity to local 
businesses and suppliers to set up stalls 

and meet buyers to generate business and 
use smaller businesses e.g. Bakeries, 

suppliers. The hotel have already started 
working with 2 of these local businesses as 

a result for food and beverages. 

    

Ability to run Quick Quotes/tenders 
with a community benefit questions 

if cost is over 50k. 
 

Using more local suppliers if able to. 
E.g. Hotel signage from local supplier. 

Using  
buildings and  
spaces  
to support 
communities 

Working with local charity ‘Golden 
Friendships’ to host get together for the 
elderly at no profit to the hotel. These are 
hosted every 3 months. The hotel also 
provides Christmas dinners for the Golden 
foundation too. 
 
Working with local schools for ‘student of 
the year’ awarding them a stay at the hotel 
with dinner 
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