Public Bodies Climate Change Duties Compliance Reporting Financial Year Template 2023/24

1. Overview

This template is provided for public bodies required to report annually in accordance with the Climate Change (Duties of Public Bodies Reporting
Requirements) (Scotland) Order 2015, as amended by the Climate Change (Duties of Public Bodies: Reporting Requirements) (Scotland)
Amendment Order 2020 which took effect for reporting periods commencing on or after 1 April 2021.

Reports must be submitted to ccreporting@ed.ac.uk by 30th November. Late submissions will not be accepted for analysis and may be deemed
non-compliant with Public Bodies Duties reporting requirements.

2. Guidance

1. Please do not delete any cells, rows or columns. This may corrupt the template/data and compromise analysis. You can hide any extra rows
within tables.

2. Please complete the new "Boundary info" tab. This will enable improved assessment of data coverage and inform SSN analysis.
3. The "Profile of Body" tab must be completed before proceeding to add any other data.

4. To ensure that the correct emission factors are applied please ensure that you are using the correct template for the reporting year type under
Q1f. If your organsiation reports according to the academic year, usually August to July, you must use the Academic Year template.

5. If you need to add more rows in any table please email the file to ccreporting@ed.ac.uk

6. In Q3b emissions sources can be filtered by type in Column C. The list of available factors is visble on the Emission Factors tab. Please do not edit this list, use "other" if an EF is not available.

7. Only use the "other" rows when there is no relevant emission source available in the dropdown list or if you have bespoke data/emission factors. Please provide a brief explanation in the comment.

8. Water supply and treatment (sewage) emission factors are based on Scottish Water's carbon intensities for service supply. If you wish to use UK factors you need to enter manually in an "Other" row.

9. More detailed guidance is available on the SSN website

3. Colour Coding used in the template

Board Item 7.3a

Dropdown box - select from list of options

Uneditable/fixed entry cell

Editable cell

Sustainable
Scotland
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Please answer all questions below with respect to the public body's reporting boundary for the reporting period.
The information is intended to improve data coverage and inform analysis, in particular, to help identify data gaps.
There are 3 possible responses:

YES - where data is available and is reported

NA - where a category is relevant but no data is available

NO - the category is not relevant

Any points of clarification can be added in the comments field for the corresponding emission source(s) in Table 3b on the Emissions tab.

Select rrom

Category dropdown list
Owned estate Are any buildings owned by the PB? Yes
Managed sevices Are building services managed on behalf of another public body that shares or leases space? No

Leased premises Are building services managed and provided by another public body? No
Streetlighting Are streetlights owned or operated? Yes

Fleet and equipment Are any vebhicles or fossil-fueled machinery or equipment owned or leased, excludes short-term or infrequent hires? Yes
Refrigerants/F-gases Are there any air conditioning or refrigeration systems that require refrigerant gas top-ups? Yes

Medical gases Are medical gases used? Yes
Business travel - private Do staff undertake business travel using private cars? Yes
Business travel - flights Do staff undertake any business travel by plane? Yes
Homeworking Do staff work from home - including hybrid? Yes

Supply chain Are any goods or services purchased? Yes

Land use Are more than 10 hectares of land owned or managed for public services provision, including for research or recreation? Yes

Waste services Is the public body responsible for collecting household or municipal waste? No
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(NHS Golden Jubilee)

loor area m2 ] 61864.45|Hospital (46,107m2); Hotel (13,110m2) and Eye Centre (2,647.45m:

Other (please specify in comments) [number | 3194.40[Heating Degree Days @ 18.5 degree C

Other (please specify in comments) [number 42869.00(Bed nights

Other (please specify in comments number of procedures 85898.00[Patient Operations |

Core revenue resource limit £133,283,000
Non core revenue resource limit
£12,995,000

256,818,000 Capital resource limit
£14,753,000
Other operating income
£95,787,000

Financial/Calendar/Other 1 April 2023 - 31 March 2024

The National Waiting Times Centre Health Board (refered to as NHS Golden Jubilee) is a NHS Scotland National Health Board.

NHS Golden Jubilee is a single site and consists of the Golden Jubilee National Hospital, Golden Jubilee Research Institute, Golden Jubilee Innovation Centre, Golden Jubilee Conference Hotel and the NHS Scotland Academy. Its primary
functions are to provide specialist surgical healthcare services including Heart and Lung, Orthopaedics, Ophthalmology and General Surgery. It also undertakes clinical research and provides training and conference facilities for the NHS and
other organisations.

The NHS Scotland Academy is a partnership between NHS Golden Jubilee and NHS Education for Scotland (NES) that supports the transformation and sustainability of the health and social care workforce through accelerated, needs driven,
learning and development.
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4a

4b

4ad

de

af

4g

4h

Assessing and managing risk

Has the body assessed current and future climate-related risks?
If yes, provide a reference or link to any such risk assessment(s).

Climate change risk assessment completed in February 2024 with an adaptation plan developed. The assessment and plan was shared with NHS Assure and is not published.

What arrangements does the body have in place to manage climate-related risks?
Provide details of any climate change adaptation strategies, action plans and risk management procedures, and any climate change adaptation policies which apply across the body.

In addition to the assessment and plan noted in 4a; the board have created an action plan as a result of the NSAT outcome.

A higher level risk register is planned to be governed by the Climate Change Sustainability Strategic (CCSS) Group.

Taking action

What action has the body taken to adapt to climate change?
Include details of work to increase awareness of the need to adapt to climate change and build the capacity of staff and stakeholders to assess risk and implement action. The body may wish to make reference
to the Scottish Climate Change Adaptation Programme (“the Programme”).

NHS Golden Jubilee through co-ordinated workshops, completed a climate change risk assessment and adaptation plan in February 2024. Various stakeholders were identified in development of the plan and
will own applicable actions. Actions are of low to medium risk and will be worked through throughout 2024/25.

Where applicable, what contribution has the body made to helping deliver the Programme?
Provide any other relevant supporting information
N/A

Review, monitoring and evaluation

What arrangements does the body have in place to review current and future climate risks?
Provide details of arrangements to review current and future climate risks, for example, what timescales are in place to review the climate change risk assessments referred to in Question 4(a) and adaptation
strategies, action plans, procedures and policies in Question 4(b).

Arrangements in place to review current and future climate risks utilising the climate change risk assessment and adaptation plan. Use of various data from external sources will also be used to understand
chnages to local and national climate patterns.

What arrangements does the body have in place to monitor and evaluate the impact of the adaptation actions?
Please provide details of monitoring and evaluation criteria and adaptation indicators used to assess the effectiveness of actions detailed under Question 4(c) and Question 4(d).

Arrangements in place to work through outstanding actions within the adaptation plan throughout 2024/25.

Future priorities for adaptation

What are the body’s top 5 climate change adaptation priorities for the year ahead?
Provide a summary of the areas and activities of focus for the year ahead.

1. Consult with SEPA and check the certainty of local maps, and consider using their flood maps/alerts/warnings, which may come at a cost

2. Liaise with the Local Authority to discuss whether they have flood plans and diversions in place for roads that are likely to flood

3. Consider developing a Summer/Hot Weather Plan, similar to the Winter Plan, to ensure an intentional and fully consistent approach to addressing the impacts of periods of high and/or sustained summer
heat

4. Consider the cost: benefits of undertaking additional surveys to gather more detailed information around the areas of Golden Jubilee's building's that are vulnerable to heat gain, to help target areas of
future interventions

5. Research the application of external temperatures to the realities of what that translates to inside the Golden Jubilee will help develop a clearer understanding for plan development

Further information

Supporting information and best practice
Provide any other relevant supporting information and any examples of best practice by the body in relation to adaption.
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5a

5b

Sc

How have procurement policies contributed to compliance with climate change duties?

Provide information relating to how the procurement policies of the body have contributed to its compliance with climate changes duties.

NHS Golden Jubilee Procurement Strategy details the following as key priorities:

1. Sustainable procurement, Promoting Equality and Tackling inequalities & The Anchor Programme

2. Procurement have utilised the Scottish Governement Sustainabilty Prioritisation Tool to plan target procurements for sustainability benefits for 2024/25.

3. Benefits will then be recorded against our Procurement Strategy in our annual procurement report.

4. Procurement attend and have a dedicated sub-group for the GJ Sustainability Strategic Group. Procurement attend and contribute to the anchor programme group.

How has procurement activity contributed to compliance with climate change duties?
Provide information relating to how procurement activity by the body has contributed to its compliance with climate changes duties.

The Procurement Strategy details how NHS Golden Jubilee procurement will comply with the sustainable procurement duty, outlined in Procurement Reform (Scotland) Act 2014 . These benefits are then
captured in our annual report. The latest annual procurement report details the benefits provided. These include local employment via phase 2 expansion new build and SME and third sector sub-contracting
via the same agreement.

Further information

Supporting information and best practice
Provide any other relevant supporting information and any examples of best practice by the body in relation to procurement.

Annual Procurement Report 2022/23 here:

https://www.nhsgoldenjubilee.co.uk/application/files/4217/0565/9727/Annual_Procurment_Report_2022-23.pdf
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PART 6 Validation and Declaration

6a

6b

6¢

6d

6e

Internal validation process
Briefly describe the body’s internal validation process, if any, of the data or information contained within this report.

All data and information within this report has come from valid sources such as national procurement, eSight, system reports, etc....

The report was reviewed by:

Energy and Waste Conservation Sub Group on 11 September 2024
Executive Leadership Team on 29 October 2024

Climate Change and Sustainability Strategic Group on 29 October 2024
Finance and Performance Committee on 19 November 2024

Executive Leadership Team on 27 November 2024

Peer validation process
Briefly describe the body’s peer validation process, if any, of the data or information contained within this report.

NHS Golden Jubilee partnered with NHS Greater Glasgow & Clyde and met on 11 September 2024 to review each boards draft reports. The session was a positive critic to ensure both reports were as fully
compreshensive and relevent as possible.

External validation process
Briefly describe the body’s external validation process, if any, of the data or information contained within this report.

N/A

No Validation Process
If any information provided in this report has not been validated, identify the information in question and explain why it has not been validated.

N/A

Declaration
| confirm that the information in this report is accurate and provides a fair representation of the body’s performance in relation to climate change.

Name: Fergal McCauley

Role in the body: Sustainability Manager

Date: 29/11/2024|Date in format (dd/mm/yyyy)
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