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NHS Golden Jubilee   
 
Meeting: NHS Golden Jubilee Board  

Meeting date: 26 February 2026 

Title: Health and Safety Report - Quarter 3 (2025/2026) 

Responsible Executive/Non-Executive:  Laura Smith (Deputy Chief Executive/ Executive 

Director of People and Culture) 

Report Author: David Wilson (Head of Health and Safety) 

 

1. Purpose 

 

This is presented to Board for:  

 Approval  

 

This report relates to a: 

 Legal Requirement 

 Local Policy 

 

This aligns to the following NHS Scotland quality ambition(s): 

 Safe 

 Effective 

 Person Centred 

 

This aligns to the following NHSGJ Corporate Objectives: 

 Leadership, Strategy & Risk 

 

2 Report summary  

2.1 Situation 
 

 Reports are provided on a quarterly basis to Health and Safety Forums, Health and Safety 

Committee and Staff Governance and Person Centred Committee which relate to Health 

and Safety Activity across NHS Golden Jubilee. This report summarises Health and Safety 

activity for Quarter 3 2025/26. 

 

2.2  Background 
 

 The Health and Safety at Work etc. Act 1974 is the primary legislation covering health and 
safety in the UK. Sections 2 (6) and 2 (7) of this Act requires employers to formally consult 
their employees on matters that affect their health and safety. NHS Golden Jubilee has 
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decided that the most effective way to discharge these requirements will be through the 
formation of Divisional Health & Safety Forums and Health & Safety Committee. 

 The main purpose of the committee is to foster a culture whereby the promotion of the 
health and safety of employees, patients, visitors, contractors and suppliers becomes an 
integral part of our organisation’s activities. 

 
The Committee terms of reference sets out a number of aims and these are  summarised 
below: 

 To encourage safe working practices and safeguards for all staff and others in line 

with health and safety legislation. 

 To promote safety consciousness within staff at every level in order to effect a 

reduction in the level of accidents. 

 To promote appropriate courses of training in health and safety for all staff. 

 To consider concerns expressed by management and staff in relation to health and 

safety matters. 

 To agree a program of workplace inspections, receive reports and make 

recommendations on action required. 

 To monitor progress against health and safety action plan. 

 

2.3 Assessment 
 

Appendix 1 contains Health and Safety Quarterly Report for Q3 2025/2026. 

 

2.3.1 Quality/ Patient Care 

Ensuring we deliver safe patient care. 

 

2.3.2 Workforce 

 Ensures we provide staff a safe working environment in accordance with NHS Staff 
 Governance Standards. 
 

2.3.3 Financial 

In accordance with SFIs and existing resources. 

 

2.3.4 Risk Assessment/Management 

 Any key risks are highlighted within Appendix 1. New and emerging risks will remain as 

 standard agenda item at Health and Safety Committee meetings in order to provide a 

 focused attention on risk management. 

  

2.3.5 Equality and Diversity, including health inequalities 

 Not applicable (N/A). Any policies that are reviewed or developed as noted in this quarterly 
 report will be subject to equality impact assessment where identified as being required. 

 

2.3.6 Other impacts 
 N/A. 
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2.3.7 Communication, involvement, engagement and consultation 

 The Board has carried out its duties to involve and engage external stakeholders where 

 appropriate. The purpose of this report is a means for communication, engagement and 

 consultation.   

 

2.3.8 Route to the Meeting 

Health and Safety Committee 

Staff Governance Group  

Partnership Forum  

Staff Governance and Person Centred Committee  

 

2.4 Recommendation 
 

 Approval 

 

3 List of appendices 

 The following appendices are included with this report: 

 Appendix No 1, Health and Safety Quarterly Report Q3 25/26. 
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APPENDIX 1 

HEALTH & SAFETY COMMITTEE QUARTERLY REPORT 

Q3 2025/26 (1 October – 17 December 2025) 

Section 1: We said, we did 

What we said we would do What we did 

Develop and publish monthly matters articles on: 

 Skin Health (October) – In line with 
Responsible Person training for Skin 
Health  

 Focus on Risk Assessment 
(November); To Provide support and 
awareness to address deficiencies 
identified via early rounds of H&S 
Audits. 

 Manual Handling (November); To 
support roll out of Training Needs 
Analysis  

 Christmas Safety extra edition 
(December) 

Published monthly matters articles on 
each of the focus areas as promised 
within Q3. 

Review the following policies: 

 Confined Spaces Policy 

 Lifting Operations/Lifting Equipment 
(LOLER) Policy 

 Procurement and Use of Portable Electrical 
Appliances Policy 

 Work at Height Policy 

Reviewed each of these policies which 
are tabled for Q3 H&S meetings for 
approval prior to upload to share point. 

 

Develop Violence & Aggression share point site 
within the H&S landing page (November 2025). 
This will support the work being undertaken via the 
V&A SLWG. 

Develop proposal for the delivery of enhanced V&A 
training (beyond e-learning provision) 

 

V&A resources uploaded to the H&S 
Section of share point.  

 

SBAR training proposal provided for 
presentation at January Q3 H&S 
meetings. 

Provide continued feedback on progress with H&S 
Audit programme 

 

Delayed until Q4. Further analysis being 
undertaken via H&S Forums. 

 

International Stress Awareness week – November 
3rd 2025. We will take the opportunity to build on 
the positive engagement around Stress Awareness 

Facilitated a series of events: 

Individual Stress Risk Assessment 
Workshop: Hosted by Occupational 
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from April 2025 with a similar approach involving 
collaboration with key stakeholders. 

 

Health, this was an informative session 
for Managers and all staff to understand 
the process of undertaking individual 
stress risk assessments and the benefits 
of formalising person-specific action 
plans.     

Departmental Stress Risk 
Assessment Workshop: Hosted by 
Health & Safety, this was an opportunity 
to take part in a team-based workshop 
where we looked at common sources of 
stress in the workplace and explored 
simple, collaborative ways to reduce 
them. This was a great chance to share 
ideas and strengthen team resilience. 

The Lighter Side of Stress: This was 
an opportunity to take a break from the 
week’s pace with our Spiritual Care 
Team, who hosted two reflective 
sessions exploring how humour, 
gratitude, and perspective can ease daily 
pressures. A gentle reminder that 
wellbeing isn’t just about reducing stress, 
it’s about nurturing joy too. 

Wellness Walk: This was an opportunity 
to grab a breath of fresh air and stretch 
your legs with colleagues from the 
Security Team.   

 

Focus on Risk Assessment (November 2025). 
Required to support departments to improve on 
knowledge, understanding and application of work 
activity risk assessments as this has been identified 
as an area for improvement via the first round of 
H&S Audit Programme.  

 

Two workshops facilitated with the aim of 
providing attendees with a clear and 
practical guide to completing effective 
risk assessments. Designed to support 
anyone who would like to build 
confidence, refresh their understanding 
or support others in their health and 
safety responsibilities. Representation 
from clinical and non-clinical teams. 
 

H&S Engagement Survey (January 2026). This will 
provide useful information on how well we are 
communicating with intended recipients with the 
aim of acting on feedback to make improvements 
where required. This will be supported by a 
communications ‘spotlight’ on the H&S Service. 

 

Early liaison with Communications 
colleagues to support this work stream. 
Question set developed. Survey will be 
distributed mid-January.  

‘Spotlight’ scheduled for mid- January, 
aligning well with H&S move into P&C 
team. 
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Section 2: What we’ll do next 

Develop and publish monthly matters articles on: 

 First Aid at Work, January 2026 (to support recent review of policy) 

 LOLER, February 2026 (to support recent review of policy) 

 Incident Reporting, March 2026 (in collaboration with Clinical Governance to focus 
on improved datix investigation and root cause analysis. 

Review the following policies: 

 NHSGJ Health and Safety Policy (standard periodic review, but timely to recognise 
structural changes) 

Support soft launch of the following OfS Managing Health at Work Policies: 

 Adverse Weather 

 Alcohol and other Substance 

 Control of Substances Hazardous to Health (COSHH)  

 Lone Working  

 Manual Handling  

 Menopause and Menstrual Health 

 Smoking and Vaping   

 Work-Related Driving 

 Work-Related Stress  

 Work-Related Violence and Aggression. 

Distribute H&S Engagement survey  

 

Focus on support required to close outstanding actions from H&S audits. 

 

Scrutinise Manual handling Training Needs Analysis returns and schedule calendar of training 
sessions as required (with a particular focus on load handling in Q4). 
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Section 3:  Adverse Event Reporting 

This section provides an overview of health and safety related adverse incidents in Q3 
25/26. 
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These top 5 sub categories have been reasonably consistent in comparison to previous quarter, 
with similar numbers for each of the top 5 sub categories. This quarter has seen ‘workplace 
stressors/demands’ enter into the top 5, replacing the ‘lifting/manual handling’ sub category from 
Q2. Full listing reports for each of these sub categories in shown in the appendices of this report. 
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From the incidents that have been risk rated on datix, the vast majority are either minor or less. 
There is one ‘major’ risk rated events and nine moderate rated incidents which are described 
below. 

 

36 (38%) negligible 

49 (52%) minor  

8 (9%) moderate 

1 (1%) major 

The Major risk rated event refers to the following incident in cardiac theatre 6: 
 
“At the beginning of the procedure when surgeon was using diathermy to patient's groin, a swab 
caught fire. Surgeon’s left hand was also burned as a result.” 
 
“The swab was quickly thrown away from the patient and cold water thrown on to patient’s leg. 
Cold compresses were applied for the duration of the case. Patient appears to have two 
superficial burns to right upper thigh. The wounds have not broken the skin but appear 
inflamed/pink/red. The wounds are approx. 2cm and 3cm in length and 1cm diameter for both. 
First aid applied for surgeon after procedure.” 
 
Overview of the moderate risk rated events: 
 

1. Hotel guest complained of feeling unwell after eating in restaurant. 
2. Staff member tampered with EV charging unit in car park. 
3. Anaesthetics related workplace demands/stressors 
4. Cath lab related (consultant cover) workplace demands/stressors 
5. Information governance breach. 
6. Patient care related (skin tear in surgery) 
7. Hotel guest slip and fall. 
8. Shelf fell onto staff injuring shoulder. 
9. Staff member slipped/tripped at loading bay, injuring ankle. 

 
Full listing report of the moderate risk rated events shown in appendix 6. 
 

Negligible

Minor

Moderate
Major

Health & Safety Report by Severity
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Appendix 1: Listing report for ‘contact/collision’ incidents: 
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Appendix 2: Listing Report for ‘Exposure to Environmental Hazards / hazardous substances: 
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Appendix 3: Listing Report for Slips, Trips, Falls: 
 
Staff 
 

 
 
Non Staff: 
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Appendix 4: Listing Report for Sharps 
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Appendix 5: Listing Report for Workplace Stressors / Demands 
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Appendix 6: Listing report for Moderate Risk Rated Events 

 

 


