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NHS Golden Jubilee 

 
Meeting: NHS Golden Jubilee  

Meeting date: 27 August 2026 

Title: Quarter 1 Health and Safety Report 

Responsible Executive/Non-Executive:  Laura Smith, Executive Director of 

People and Culture  

Report Author: David Wilson, Head of Health and Safety  

 

1 Purpose 
 
This is presented to the Board for:  

 

Assurance ☐ Awareness x 

Decision x Discussion ☐ 

 
This report relates to a: 
 

Annual Delivery Plan ☐ Local Policy x 

Emerging Issue ☐ NHS / IJB Strategy or Direction ☐ 

Government Policy or Directive ☐ Other ☐ 

Legal Requirement x   

 
This aligns to the following NHS Scotland quality ambition(s): 
 

Safe x Effective ☐ 

Person-Centred x   

 
Please select the level of assurance you feel this report provides to the 
board/committee and briefly explain why: 
 

Significant ☐ Moderate ☐ 

Limited x No Assurance* / Not Yet Assessed* 
(*delete) 

☐ 

 
 Comment:  This report provides a brief overview of Health and Safety related 
 activity from the previous financial quarter and notes planned work for next 
 quarter. 
 
 
 
 

Board Item 2.2 
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From the list below, please select which Board Priority this paper relates 
to.  If none of the priorities suit, please select other and briefly explain why 
this paper needs to be reviewed at Board/Committee: 
 

Service Sustainability ☐ Financial Sustainability ☐ 

Workforce Sustainability ☐ Environmental Sustainability ☐ 

Quality and Safety x Population Health and Health 
Inequalities 

☐ 

Other ☐   

  

 Comment:  The Health & Safety quarterly report contributes to both quality and 

 safety objectives and provides assurance against organisational objectives. 
 

2 Report summary 
 

2.1 Situation 
 Reports are provided on a quarterly basis to Health and Safety Forums, Health 

 and Safety Committee and Staff Governance & Person Centred Committee 

 which relate to Health and Safety activity across NHS Golden Jubilee. This 

 report  summarises Health and Safety activity for Quarter 1 2026/27. 

 

2.2 Background 
 The Health and Safety at Work etc. Act 1974 is the primary legislation covering 
 health and safety in the UK. Sections 2 (6) and 2 (7) of this Act requires 
 employers to formally consult their employees on matters that affect their health 
 and safety. NHS Golden Jubilee has decided that the most effective way to 
 discharge these requirements will be through the formation of Divisional 
 Health & Safety Forums and Health & Safety Committee. 

 The main purpose of the committee is to foster a culture whereby the promotion 
 of the health and safety of employees, patients, visitors, contractors and 
 suppliers becomes an integral part of our organisation’s activities. 
 

2.3 Assessment 
Appendix 1 contains Health & Safety Quarterly Report for Q1. 26/27 

 
2.3.1 Quality/ Patient Care 

Ensuring we deliver safe patient care. 

 

2.3.2 Workforce 
 Ensures we provide staff a safe working environment in accordance with NHS 
 Staff Governance Standards. 
 
2.3.3 Financial 

In accordance with SFIs and existing resources. 
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2.3.4 Risk Assessment/Management 
Any key risks are highlighted within Appendix 1. New and emerging risks will 

 remain as standard agenda item at Health and Safety Committee meetings in 
 order to provide a focused attention on risk management. 

 
2.3.5 Equality and Diversity, including health inequalities 

Not applicable (N/A). Any policies that are reviewed or developed as noted in 
this quarterly report will be subject to equality impact assessment where 
identified as being required. 

 
2.3.6 Climate Emergency and Sustainability  
 There are no significant climate emergency or sustainability issues addressed 
 within this report. 
 
2.3.7 Other impacts 

No other impacts. 
 

2.3.8 Communication, involvement, engagement and consultation 
The Board has carried out its duties to involve and engage external 
stakeholders where appropriate. The purpose of this report is a means for 
communication, engagement and consultation. 

 
2.3.9 Route to the Meeting 

This has been previously considered by the following meetings as part of its 
development. The meetings have either supported the content, or their feedback 
has informed the development of the content presented in this report. 

  

 Corporate Division Health and Safety Forum, 30 June 2026 

 Clinical Division Health and Safety Forum, 8 July 2026 

 Health and Safety Committee, 23 July 2026 

 Staff Governance and Person Centred Committee, 11 August 2026 
 
 
2.4 Recommendation 

  

 Decision – Reaching a conclusion after the consideration of options. 
 
3 List of appendices 
 

 The following appendices are included with this report: 

 Appendix No 1, Health and Safety Quarterly Report Q1 2026/2027. 
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APPENDIX 1 

HEALTH & SAFETY COMMITTEE QUARTERLY REPORT 

Q1 2026/27 (1st April – 19th June 2026) 

Section 1: We said, we did 

 What we said we would do  What we did 

Communication: 

Develop and publish monthly matters articles 
on: 

 Stress Awareness (April) 

 Temperature / Seasonal in relation 
to Workplace (Health, Safety and 
Welfare Regulations) (May) 

 Incident Reporting (June) 

 

 

Enhance awareness of Once for Scotland 
Phase 3 publications. This will include a blend 
of focused communications and facilitated 
awareness sessions.  

 

Published monthly matters articles: 

 Stress Awareness (April) 

 Temperature / Seasonal in 
relation to Workplace (Health, 
Safety and Welfare 
Regulations) (May)  

 Incident Reporting planned for 
June – replaced with Lone 
Working to tie in with training 
provision on Lone Working. 

Incident Reporting will move to 
July to tie in with Incident 
Reporting training provision.  

OfS H&S topics included within the 
H&S training calendar for 26/27. 

Collaboration: 

Facilitate multi-disciplinary team work on Stress 
Awareness focus for April 2026. 

 

Range of activities and workshops 
over the 4 weeks of the month 
covering areas such as: 

Time for thriving. 

Work related stress policy launch. 

Department Stress Risk Assessment 
Workshop. 

CAKE tester sessions. 

Wellbeing walks. 

Guided meditation. 
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Competence: 

Develop Health and Safety training calendar. 

Roll out enhance Violence and Aggression 
training. 

Support development of Managers Essentials 
Course. 

 

H&S training calendar published. 

V&A training dates included within 
the calendar. 

Managers Essentials course still 
under development via L&OD. H&S 
content will be included by 14th July 
2026. 

Controls: 

Continue to support timely completion of actions 
from annual H&S Audit programme. 

 

 

Progress the data migration of the mask fit 
testing data from existing central excel 
spreadsheet to newly developed share point 
site. 

 

This remains as an agenda item for 
H&S Forums. Escalation process to 
be discussed at Q1 meetings, 
following previous discussions at Q3 
and Q4 25/26.  

Existing data migration completed. 
Communication and training for 
Mask fit testers on the new recording 
process to be rolled out on Q2. 

 

Section 2: What we’ll do next 

Communication:  

Develop and communicate monthly matters articles on the following: 

Incident Reporting (July) – This will support the training provision being delivered jointly 
between H&S and Clinical Governance.  

H&S Monitoring (August) – This will support year 2 H&S Audit programme. 

RIDDOR (September) – An additional item to support some of the work noted under 
incident investigation in July. 

Distribute revised version of the Work Activity Risk Assessment form.  

 

Collaboration: 

Work with e-health colleagues to develop the recording database for HCID PPE 
competency assessment.  

Work with key stakeholders to firm arrangements for the procurement of corporate 
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eyewear as defined within the DSE policy.  

Initiate discussions with staff side colleagues and forum members to resurrect Safety 
Tours. 

Establish SLWG to support preparedness for compliance with Terrorism (Protection of 
Premises) Act.  

 

Competence: 

Delivery of H&S training as referenced within the H&S annual Training calendar. 

Note, this will include launch of practical V&A training covering Breakaway, control and 
restraint. 

 

Controls:  

Commencement of Year 2 H&S Audit programme. Booking tool will be made available 
for identified managers to make appointment. Details of information to be audited 
against will be provided to recipients in advance of the audit. 
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Section 3:  Adverse Event Reporting 

This section provides an overview of health and safety related adverse incidents 
in Q1 26/27. 
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Health & Safety Report - Top 5 Sub Categories

 
These top 5 sub-categories have been reasonably consistent in comparison to 
previous quarters in FY25/26, with similar numbers for each of the top 5 sub-
categories. Listing reports are available in the appendices of this report.  
 
 

mailto:corporategovernance@gjnh.scot.nhs.uk


 

Page 9 of 18 
If you are experiencing any accessibility issues with this paper, please contact 

corporategovernance@gjnh.scot.nhs.uk 

 

 

From the incidents that have been risk rated on datix, the vast majority are either minor 
or less as shown in pie chart below. 
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Negligible

Minor

Moderate

Health & Safety Report - By Severity 

 
Negligible: 21 (20%)  
Minor: 66 (62%) 
Moderate: 20 (19%) 
 
*Percentages rounded up 
 
Listing report for moderate risk rated events: 
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Appendix 1: Listing report for ‘contact/collision’ incidents: 
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Appendix 2: Listing Report for ‘Exposure to Hazardous Substances: 
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Appendix 3: Listing Report for Slips, Trips, Falls: 
 

 
 

 
 

mailto:corporategovernance@gjnh.scot.nhs.uk


 

Page 16 of 18 
If you are experiencing any accessibility issues with this paper, please contact 

corporategovernance@gjnh.scot.nhs.uk 

Appendix 4: Listing Report for Sharps 
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Appendix 5: Listing Report for Violence and Aggression 
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