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Welcome to the June 2021 edition of your new monthly digital staff magazine.
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Robotics Milestones for Golden Jubilee

This month, we were delighted to celebrate Robotics Week 2021 with two major milestonesin our
pioneering robotics programme.



Firstup, our Orthopaedicsurgeons became the firstin Scotland to succesfully carry out a total knee
replacementusinga ROSArobot.

Our Orthopaedic Department currently carry out approximately 25% of all joint replacementsin
Scotland. Withthe new technology, we will now be able to offer more precise operations, shorter
hospital stays and quickerrecoveries - helping cut waiting times.
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1 - Our first patient, Margaret Brown

“My knee has limited me a great deal. I’'m pleased it’s all done with now. My local hospitalsaid | would
get my operation quicker here and | wanted to take that opportunity to help me get back to some sort of
normality like going for a simple walk with friends.

“I felt quite excited about having the robotic procedure. It was completely my decision to go for it. All the
staff werereally supportive and explained everything to me really well and | didn’t wantto waste any
more time on a waiting list.

“Having that pain and mobility problem has a big impact on your life. I’m not expecting any surprises. I'm
looking forward to the results being positive. The doctors, consultants and nursing staffhave alldone
theirs so it’s up to me now and I’ll do my bit.”

Margaret Brown, patient

Read the full story here.

Our Thoracic Team also marked the ongoing expansion of our Robotics Programme, as they near the
landmark of 500 pioneeringroboticlungsurgeries.


https://www.nhsgoldenjubilee.co.uk/news/press-releases/press-releases-2021/scottish-first-rosa-robot-nhs-golden-jubilee-expands-service

With major benefits for both Scottish patients and health boards, ourspecialistteam have carried out
over 440 roboticthoracicsurgeries since first usingan Intuitive Da Vinci X robot for lung procedures,
three yearsago. We are now delivering up to 8 robotic procedures per week.

Thisinnovative technology, which allows patients to recover quickerand significantly reduces the
potential for complications and nerve damage during surgery, will form a major part of the Hospital’s
lung surgery programme going forward.

2 - Our Da Vinci Robot

For furtherinformation visit our website

Red for Research Day — dad does trials in daughter’s memory

A fatherwhoistaking partin clinical research trials at NHS Golden Jubileesays he doesitin memory of
hisbeloved daughter, inthe hope it will help otherfamilies avoid heartache.

Alex Cowie, from Ayrshire, has taken partin 3 trials at the Golden Jubilee Research Institute, whichis at
the forefront of delivering high quality research for patients across Scotland and beyond.

A formerRoyal Engineerin the British Army, Alexhas pulmonary arterial hypertension, arare,
progressive disorderthat causes high blood pressure in the vessels which supply the lungs (pulmonary
arteries).

His daughter Erika, however, was diagnosed with idiopathic pulmonary arterial hypertension, which has
alow life expectancy, when she was 10 back in 2008.

Shortly after hisown diagnosisin 2016, Alex’s life changed forever. Erikasadly lost her battle with the
disease and passed away notlong afterthey celebrated her 18th birthday.


https://www.nhsgoldenjubilee.co.uk/news/press-releases/press-releases-2021/innovating-robotic-lung-surgery-win-win-patients-and-nhs

3 - Alex and his daughter Erika

“If theclinical trials don’t benefit me, they might benefit someone else and that is my motivation.
Overall, there aren’t that many people with pulmonary hypertension so the more data they can collect it
might just help somebody one day, so that’s my main driving force.”

Alex Cowie

“We areso gratefulto people like Alex, who give us their time and supportto take partin our trials.

“Knowing why Alex does these trials really does bring home just how important studies like this are, with
the potentialto make such a huge difference to so many people and their families all across the UK and
beyond.”

Vallrvine, Senior Research Nurse leading on the SPVU portfolio of research projects

Click here to read the full story



https://www.nhsgoldenjubilee.co.uk/news/press-releases/press-releases-2021/dad-does-clinical-trials-memory-daughter

Centre for Sustainable Delivery

This week marked the launch of NHSScotland's Centre for Sustainable Delivery (CfSD). Hosted by NHS
GoldenJubilee, the new Centrewill play avital role in supporting our national efforts to remobilise,
recoverandredesign (3Rs) towards a better health care system.

Building on the significant progress and developments which have already been achieved through

redesign and transformation, the Centre will also support the rapid roll out of new techniques,
innovation and clinically safe, fast and efficient pathways for our patients.

The Centre will also offer bespoke assistance across NHSScotland to help tackle areas of challenge in
health and care. By workingin collaboration with key stakeholders such as NHS Boards, health and social
care partners, third sector, patients, academiaandindustry, CfSD will embed best practice through a
‘Once for Scotland’ approach whichis aligned with the priorities of the Scottish Government.

Working towards becoming a Global Centre of Excellence, CfSD will raise Scotland’s profile as aforward
thinkinginnovatorin the health and social care space.

For more information, visit the new CfSD section on our website

You can also follow on social media at:

@NHSScotCFSD on Twitter and Centre for Sustainable Delivery on Linkedin at:
https://www.linkedin.com/company/centre-for-sustainable-delivery



https://www.nhsgoldenjubilee.co.uk/cfsd
https://twitter.com/NHSScotCfSD
https://www.linkedin.com/company/centre-for-sustainable-delivery

Scottish Health Awards 2021

The Scottish Health Awards, in association with the Daily Record were launched on Tuesday 22 June at
the NHS Scotland Event.

Everyyear the Scottish Health Awards provides animportant opportunity to recognise and celebrate the
word of those dedicated individuals and teams who delivery high quality health and care servicesto the
people of Scotland.

Itis more importantthan evertorecognise and reward staff for the incredible work you all have been
doing day-inand day-out.

The closing date fornominations is Thursday 26 August 2021 and are open to staff and the general
public.

There are 16 categories including a People’s Choice Award which will be open to a public vote from 13
September.

To view categories and to nominate, please visit Scottish Health Awards.

Scotland’s first Early Cancer Diagnostic Centres go live

Patients will benefit from Scotland’s first Early Cancer Diagnostic Centres to quickly diagnose orrule out
cancer inthose who do not meet existing Scottish Referral Guidelines for Suspected Cancer.

The new Centres, which are being delivered through the national Centre for Sustainable Delivery at the
Golden Jubilee, will provide primary care with an alternativeroute to urgently refer patients who have
non-specificbut concerning symptoms —such as weightloss, fatigue, pain and nausea —or where the
GP’s instinctis cancer.

Developed within existing NHS infrastructure, the Centresin Ayrshire and Arran, Dumfries and Galloway
and Fife will play akeyrole in delivering earlier diagnosis and improved care, with fast-track diagnostic
testingat one appointment, where possible.


http://www.scottishhealthawards.com/
https://youtu.be/YQ1IR-qcf0E

Currently, around 40% of cancer patients are not diagnosed through an urgent suspicion of cancer
pathway in Scotland.

“The establishment of our first Early Cancer Diagnostic Centres within the first 100 days of this new term
marks a radical change to the patient experience of being tested for a suspicion of cancer and will
improve the detection of cancers atan earlier stage.

“This person-centred service will mean better care for patients, reducing the number of hospitalvisits
they might otherwise need, preventing them having to repeat diagnostic testing and improving
outcomes.

“While the centres will have a wider health benefit in identifying other, serious health conditions, the
focusremainson finding cancer as early as possible when it’s easier to treat. The centres reinforce our
commitmentto improving the experience and outcomes of cancer patients in Scotland and build on the

progress of our £43 million Detect Cancer Early Programme.”

Humza Yousaf, Health Secretary

Click here forthe full story.

World First for Accessibility

We are delighted to announce that we have become the first hospital in the world tointroduce the new
WelcoMe App, a unique web based customer service tool to support accessible patient experiences.

Designedto putdisabled people in control, the appis now beingrolled outto all outpatients of our
Hospital as part of an innovative pilot programme.


https://www.nhsgoldenjubilee.co.uk/news/press-releases/press-releases-2021/scotlands-first-early-cancer-diagnostic-centres-go-live

Rob White, our Service Design and Equalities Lead, said: “Patients have always been at the heart of
everythingwe do here at NHS Golden Jubilee, and we are delighted to be taking forward this exciting
collaboration with the team at WelcoME.

“As a Disability Confident Leader, making sure we are offering the highest quality of care and
experience forthose who need ourservices has always been a priority forus, and this projectisthe
latest stepinour dedication to creating an accessible space foreveryone who comes through our
doors.”

The six-month pilot willrun until November 2021, and will be opento everyone whoiscomingtothe
Golden Jubilee National Hospital as an Outpatient.

Welcome 1O
Golden Jubilee
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4 - The WelcoMe app will help NHS Golden Jubilee staff provide more person-centred care for people with disabilities.

For moreinformation, please visit our website at this link.

Lung Cancer Awareness

A Scottish Government campaignis encouraging people to contact their GP if they have a new or
different persistent cough or unusual breathlessness for three weeks or more, in an effortto returnto
pre-pandemiccancer detection levels.

NHS Golden Jubilee's own lung surgeon, Mathew Thomas talks about how these signs are similarto
symptoms of Coronavirusthey could be the early signs of lung cancer — and it’simportant to get
checked.

While lung canceristhe most common cancer in Scotland, with around 5,500 new cases diagnosed
everyyear, more people are surviving cancerthan ever before, but we know thatfear of canceris
putting people off getting checked orattending screening, when invited.


https://www.nhsgoldenjubilee.co.uk/news/press-releases/press-releases-2021/nhs-golden-jubilee-welcomes-world-first-accessible-technology

5 -The new "Settling In" campaign is now live.
Don’tignore early cancersignsand symptoms, and don’t delay getting checked.

The NHS has remained open during COVID-19and your GP practice is still there foryou — getting
checkedearlyisahugelyimportantstepinfinding outif you, oryourloved one, needs urgent medical
help.

Once again, the most important predictive factor

Volunteers' Week 2021
At the beginning of the month, we celebrated Volunteers’ Week.

Volunteers’ Week is atime to say thanks for the contribution millions of people make across the UK
throughvolunteering. We wanted to take this opportunity to recognise the fantastic contribution NHS
Golden Jubilee’s group of volunteers make. Helping the organisation deliver high quality, person centred
care.


https://youtu.be/lQ5dktBxcn8

We alsowanted tointroduce you to our new Spiritual Care Lead, Tosh Lynch, and give you an update on
how our volunteers have been continuing to care for our patients and staff during the pandemic. You
can meetTosh, and learn more, at the video below.

(N |
they may have had experiences of being in hospital

Hear from the Chairof our Volunteer Forum, Marcella Boyle, highlighting the countless hours that
volunteers give of theirtime to help our patients and staff.

Our Chair of the Board, Susan Douglas-Scott also senta message to all our volunteers, payingtribute to

the massive contribution theymake to our services.

A new role for the NHS

you're continuing to do that.

On behalf of all of us at NHS Golden Jubilee, we want to say a huge thank you to all of our volunteers
for everything you do for our staff and patients. We can't wait t welcome you all back when things get

back to normal!



https://youtu.be/YkVrVAkZ2qM
https://youtu.be/mZtWp_DWWso
https://youtu.be/LSMxl0WoWC0

Additional Scope Activity
Additional scope services have beenrunninginthe Vanguard Unit at the hospital since Monday 7 June.

This essential service will play apartin our role in supporting the wider national recovery plan and will
be running for the nextyear.

From Wednesday 21July, the service will be increaseincrementally toa 7 day service, ensuring we can
see as many patients as possible.

Fairer assessment for blood donors

Changesto the questions peopleare asked before they are accepted as blood donors came into effect
on 14 June.

The changes, implemented on World Blood Donor Day, will allow more men who have sex with men,
and people whose partners have previously lived in areas such as sub-Saharan Africa, to give blood if
they meetthe otherblood donation criteria.

The questions asked about recent sexual activity will be the same forall donors, regardless of their
sexuality.

The changes follow recommendations made by the specialist research group For Assessment of
Individualised Risk (FAIR), made up of leading medical and academicexperts and LGBTI+ groups. The
new questions will mean that peoplewillstillbe unable to donate where thereis evidence orrecent
sexual activity that could lead to a higherrisk of a donor having blood-bornevirusinfection.




“I welcome the changes being made today and am gratefulto everyone who currently gives blood and
everyone who wants to give blood in future. Yoursupportis vital to save lives and ensure our NHS has
enough blood components to meet the needs of all those who will need a blood transfusion.

“Previous rules meant that automatictime bars were in place fora number of people, including men who
have sex with other man. It’s clear that such a blanket approach was simply not fair — not least to gay
and bisexualmen in committed relationships”

“There are also some people who have partners who previously lived in sub-Saharan Africa, but have
been in the UK fora long time. These changes to the questions will allow more people in these groups to
donate, and continue to ensure the blood supplied to our hospitals is safe.”

Maree Todd, Public Health Minister

“I've been campaigning on the issue of blood donation for gay and bisexualmen forover 15 years, and |
welcomethe support of Scottish Ministers in approving this change.

“For me this was never aboutaright to give, but the fact thatthere were many gay and bisexual men
that could do so safely.

“I’'m pleased the evidence, assessed by experts, has concluded thatto be true, and that many thousands
of gay and bisexual men will be able to donate their blood and help save lives.

“Today, during Pride Month, I’'m proud to donate my blood for the first time alongside many other gay
and bisexual men across the UK as the rules are changed to be fairer forall.”

Scott Cuthbertson, Development Manager forthe Equality Network

Moreinformation aboutthe FAIR Report and the new questions is available on the SNBTS website.

'Once for Scotland' Homeworking Consultation

You are invited to participate in the forthcoming ‘Once for Scotland’ NHSScotland Homeworking Policy
Consultation. The consultation will runfora 4 week period from 28 June to 26 July 2021 inclusive.

You can access and respond to this consultation from Monday 28 June here.

NHSScotland recognises that the working environment has altered in last 18 months as a result of the
coronavirus (COVID-19) pandemic.


https://www.scotblood.co.uk/news/fair-new-donor-eligibility-questions/
https://consult.gov.scot/health-workforce/nhs-homeworking-policy

The refresh of the Homeworking Policy within the extant Supporting the Work-Life Balance PIN has been
prioritised ahead of the other policiesin thissuite. Itwill sitalongside the otherelements of the
Supporting the Work-Life Balance PIN to be refreshed when the ‘Once for Scotland’ Workforce Policies
Programme formally restartsin August 2021.

Itisrecognised that agile working, as an approach, is becoming more common place. The draft policy
for consultationisintendedto supportemployees and managersin considering and agreeing options for
flexible work locations. Thisis not a COVID-19 specificpolicy. The policy has beenrefreshedand
modernised toreflect the changed working environment. Changes proposed by the employerare
covered by the Staff Governance Standard which require full engagement and involvement with
affected staff. The NHS Board’s Organisational Change Policy will apply where the employerseeks a
change in work locations. This will ensure the protection of terms and conditions and no detriment to
the employee.

The policyis not intended to directly address any terms and conditions issues as they are underthe
remit of the Scottish Terms and Conditions Committee (STAC).

This consultation follows a series of regional engagement events at the start of 2020. It providesa

furtheropportunity foryouto have your say and shape the NHSScotland Homeworking Policy. We
encourage all stakeholders to review the draft policy and submitaresponse.

A Consultation on the
NHSScotland

‘Once for Scotland’
Workforce Policies

Homewaorking Policy
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https://www.staffgovernance.scot.nhs.uk/what-is-staff-governance/staff-governance-standard/

Please ensure that consultation responses are submitted before the closing date of Monday 26 July
2021.

Window closures in warm weather

Buildingwork continues on phase two of our expansion. As part of our measures to reduce the spread of
dust generated during construction of the new Surgical Centre, we have sealed our windows shut.

This decisionisto protect our patients from possible infection, but we recognise this may lead to
discomfortin warm weather.

To ease any discomfort:
e Rollerblindsshould be usedtoshade the room avoid build-up of heat.
e Fans are available foruse when necessary.
e Lightweightnightwearisrecommended for patientcomfort.
e Where possible, consider moving patientto a more shaded room.

Where continued discomfortis felt despite applying these measures consistently, please report this to
the Hospital Expansion Team.

The Estates team are currently upgrading ventilation systemsin Level 2, 3 and 4 East and West patient
rooms, thiswill facilitateareductionintemperatures. Itis anticipated work with be complete by the end
of June.



Window &2
closures in
warm weather

Golden Jubiles

Do your part and follow this guidance.

NHSScotland Global Citizenship Programme

The work of dedicated NHS Scotland staff whose continued commitment to global health during the
challenging COVID-19timesis beingrecognised through a storybook and podcast.

For many years NHS staff have dedicated theirskills and expertise to assisting partnersin Low and
Middle Income Countries to deliver quality healthcare.

This has been much more difficult overthe last 16 months as COVID-19 has impacted healthcare
systems across the world and the ability to travel overseas has been limited.

But, despite the challenges, NHS staff and partners have continued to identify newand novel ways to
work togetherand provide mutual support.

The Scottish Government wants to pay homage to and celebrate the continued commitment and
dedication of NHS staff to global health, particularly at this demanding time, and has launched a Global
Citizen storybook and podcast to showcase the great work.

NHS Global Citizenship Storybook

The story book contains 32 case studies of global citizenship projects across the world supported by NHS
staff and partners. You can view the storybook here.



NHS Global Citizenship Podcast

The Podcast interviews the winner and finalists of the Health Awards Global Citizenship category 2020
abouttheirglobal health partnership work. You can listen to the podcast here.

The programme reflects and supports existing international development commitments to our partner
countries, as setout in the Scottish Government’s International Development Strategy.

"—'\;—§" GLOBAL
SCOTLAND CITIZENSHIP

For moreinformation on the NHS Scotland Global Citizenship Programme, visit Scottish Global Health.

New Uniforms for Advanced Nurse Practitioners

Staff may have noticed some new red uniforms around the Hospital site overthe lastfew weeks. These
new uniforms are for our Advanced Nurse Practitioners (ANPs), are will help staff and patients identify
senior staff onthe wards.

An ANPisan experienced and highly educated Registered Nurse who manages the complete clinical care
for their patient.

Thereisa large cohort of ANPsin every specialty in our Hospital who work in tandem with consultants,
usingtheirskills and decision making abilities, to ensure patient care is delivered on adaily basis to the
highest possible standard.

ANPs are educated at Masters Level in advanced practice and are assessed as competentin this level of
practice. Asa clinical leader, they have the freedom and authority to act and accept the responsibility
for those actions.

Thisincludes the authority to refer, admitand discharge within appropriate clinical areas. Working as
part of the multidisciplinary team, ANPs can workin or across all clinical settings, dependent on their
area of expertise.


https://www.scottishglobalhealth.org/

What can an Advanced Nurse Practitionerdo?
The core clinical competencies of the ANP are to:

¢ Take a comprehensive patient history

¢ Performaclinical assessment (a comprehensive physical clinical examination of all systemsand a
mental health assessment)

¢ Formulate differential diagnoses
e Request, interpretand act on diagnostictests and investigations
e Formulate an action planfor the treatment of the patient

e Admit, discharge orreferapatient dependent on patient need attime of review



For moreinformation, please contact Linda Nesbitt

Ql Connect — The Fearless Organisation

In this session Amy C. Edmondson will present key insights from her book, The Fearless Organization,
which explains what psychological safety at workis (and justas important, whatitisn’t) and why it
matters more than everintoday’s healthcare organisations.

Amy C. Edmondsonisthe Novartis Professor of Leadership and Management at the Harvard Business
School, a chair established to support the study of human interactions that lead to the creation of
successful enterprises that contribute to the betterment of society.

Thissession will be held on Thursday 24 June 2021 from 3pm-4pm.



mailto:Linda.Nesbitt@gjnh.scot.nhs.uk

To register forthis session, please follow the link to the Eventbrite website.

Joining details will be sent to you after registration.

Scotland - Let’s Do Net Zero

Phase 2 of the Scottish Governments Climate Change Campaign-Scotland. Let’s Do Net Zero was
launched on 9 June. The campaign takes a positive approach to tackling climate change by informing and
inspiring people to take action.

Now, more than ever, isitis of upmostimportance that we all continue towork togetherto protect
Scotland and our planet by playing our part to each netzero emissions.

There are many ways we can participate, such as:

¢ Finding more active ways to get around. Choosingto travel those shorter everyday journeys by
walking, wheeling or cycling helps the environment as well as keeping us healthier and happier.

e Nature and the outdoors. Ourland providesthe potential to create nature-based solutions to
climate change. Recycle any food scraps — if you have any seeds or softened fruits, leave them
out forthe wildlifeinyourgarden.

e Food.There are lots of ways to limitthe impactfood has on the climate, from buyinglocally
produceditems, following food season and using meal planning to make sure you only buy what
you need.

For moreinformation about what action you can take to help tackle the globalclimate emergency and
reach netzero emissions, please visit Net Zero Nation



https://www.eventbrite.co.uk/e/qi-connect-with-amy-edmondson-tickets-135472242123
http://www.netzeronation.scot/

Email Standard Signature and guidelines

NHS Golden Jubilee now have a new corporate email signature thatis to be adopted and used by all
staff.

This can be found following this link.

Once you have accessed the template, copy and paste thisinto your Outlook e mail signature. If you are
not sure how to do this, there are instructions on StaffNet.

Staff are alsoreminded thatall house styles, guidelines and graphics, including Microsoft Teams
backgrounds are also located on Staffnet.

Home to the
N H S * Golden Jublice National Hospital
* NHS Scottand Acadomy
h ~ * National Centre for Sustainable Delivery

* Goldon Jubilee Research Institute

GOIden JUbllee * Golden Jubliee Conference Hotol

Delivering care through collaboration

EU Withdrawal

There are lessthan three weeks left for EU, EEA and Swiss citizens who were residentin the UK before
31 December 2020 to apply to the EU Settlement Scheme. All relevant staff are reminded that the
deadline forapplicationis 30 June 2021.

EU Exit — Stay in Scotland

The Scottish Government has created supportfor EU citizens who may have questions about what
happens nextand whatyou needto do.

You will need to apply tothe UK Government’s EU Settlement Schemein orderto continue living,
workingand studyingin the UK.

NHS Golden Jubilee is committed to supporting our staff from EU countries to remain working here if
they wishtodo so, and encourage colleaguestoseek helpifitisrequired.

To help guide you through the steps you need to take to stay, you can access the Stay in Scotland
package of support here.

A supportand advice service is also available for all citizens living in Scotland affected by the UK
Government’s EU Settlement Scheme who may need additionalinformation and support.


http://jubileestaffnet/index.php/organisation/logos-and-templates/email-signature/
https://www.mygov.scot/stayinscotland

A

COVID-19 updates

Quarantine (self-isolation) for NHSScotland staff returning to the UK
Quarantine/self-isolation guidance for NHSScotland staff has been updated.

Staff can no longerbook foreign travel in good faith on the assumption thata quarantine/self-isolation
period will notbe required.

Accordingly, NHSScotland employees need to ensure they take account of both the Foreignand
Commonwealth Office and Scottish Government advice inregard to essential international travel.

Itisvital that every effortis made to prevent new COVID variants from entering the UK. NHSScotland
staff are therefore advised notto travel toan amberor a redlist country.

Staff who do not adhere to this guidance will not be entitled to paid leave if they are required to
quarantine orself-isolate.

The only exceptiontothiswill be whenamember of staff has to travel abroad for essential reasonse.g.
as a consequence of afamilyillness or bereavement.

In these circumstances, special leave orhomeworking will be granted during quarantine/self-isolation
arrangements.

If staff travel to a country where no quarantine restrictions apply at the time of travel, and the advice
changeswhilstthey are inthat country meaningthe employee isthen required to quarantine onreturn,
the employee should work from home if possible.



Kind to Remind
As restrictions ease, and hope isinsight, itisveryimportant that we all still do what we can to prevent
transmission of COVID-19 between our staff and patients.

Please, take amoment to watch the video above from our Medical Director, Mark MacGregor, as he
talks about how importantitisthat we do all we can to keep each othersafe, and strongas a team.

=

distancing, we need to keep wearing our masks and we need to
wash our hands. It's when we're working with colleagues that we

For moreinformation, visitthe COVID Hub.

Lateral Flow Testing
Whyis LFT important?

Testinginthis way allows people notshowingany symptoms but who are positiveto self-isolate
immediately. This helps reduce the risk to othersincluding your patients, colleagues, and your family.


http://jubileestaffnet/index.php/departments/infection-control/covid-19/covid-19-infection-control/
https://youtu.be/lAj2p8UnFz4

Lateral Flow Tests have a sensitivity of 70per cent meaningit will identify more thanseveninten
positive cases. Thisrisestoover 95 per centin those who are most likely to be infectious.

Thisis why testingisan important part of our defence against transmission.
Reporting your results

Recent statistics have shown that thereisa lowerreturn on Lateral Flow Tests (LFT) than would be
expected by NHS Golden Jubilee staff.

Allrelevantteams are reminded that twice-weekly testingis essential, and are asked to make sure that
each resultisinputtothe national e-Portal aftereach test.

All staff who have signed up to use the Lateral Flow Test kits are reminded thatitis essential thatyou
continue to testyourself twice weekly, even once you've had the vaccination and to input yourresults
intothe national e-portal.

Thisincludes negativeandinconclusivetestresults. Itis vital thatthis processis followed asit provides
vital information for our overall approach to managing and combatting COVID 19.

The national portal has recently been updated to allow you to create a login and only need to enteryour
personal detailsonce.

We're all part of
#TeamJubilee.

Play your part! l '

If you experience any issues with the national portal, you should raise a request atthe following link:
Service Portal - Digital and Security (service-now.com)

Positive results
If staff have a positive result using the LFT they should:
e Self-isolateand advise theirline manager of this
e Booka PCRtest through the national COVID test request system

e Onlyreturnto workiftheythenreceive anegative resultthroughthe PCRtestand advised to
resume normal duties by the local Health Protection Team.

e Reposttheirpositivetestto Occupational Health by emailing Occupational Health



https://nhsnss.service-now.com/covidtesting
https://nhsnss.service-now.com/das
mailto:occ.health@gjnh.scot.nhs.uk
https://youtu.be/cP5JS_UakoY

Contacttracing following a positive LFT/PCR test

Updated Contact Tracing SOP is available on the COVID hub on Staffnet. This details the contact tracing
processing for staff and patients and includes the definition of contacts.

This has now been updated to include information on PCR testing of contacts and can be found here.

People

Confidential Contacts

We are delighted to announce that our new team of Confidential Contacts have now been fully trained
and are here to supportyou as at NHS Golden Jubilee.

A Confidential Contactis amember of staff who has volunteered theirservices to support usin making
the Golden Jubileeasafe and productive work environment.

Independent from management structures, Confidential Contacts are here foryou, and can act as an
initial point of contact for staff from across the organisation who wantto raise concerns.

The Confidential Contact will support staff by providing a safe space to discuss the concern, provide
advice to the staff memberonhow to raise theirconcern with an appropriate managerand provide any
furthersupporttheycan.

These individuals play akey role in both ourapproach to bullyingand harassmentand our
Whistleblowing policy. However, itisimportant to understand that these are not the same thing:
Whistleblowing does notincludebullying, soitis veryimportant you understand the distinctions
between the two areas.


http://jubileestaffnet/files/7616/2488/4407/COVID_19_Contact_Tracing__June_21.pdf

Jamie McNaught
Oceupational Therapy Out of hours Coordinater /
Lead Advanced Nurse Practitiones

Alan Russell

Loraine Lester
Fi = Creative Servioes Assistant

6 - Our confidential contacts...

You can meet ourentire team of Confidential Contacts, and find out more about them, on Staffnet.

Bullying and Harassment

Ifyou feel you are being affected by bullying, harassment orintimidation of any kind, you can speakto a
Confidential Contactindependently to discuss yoursituation and seek out theirsupport and assistance.
They will provide asignposting service, during what may be a distressing period.

You mightfindithelpful totalk to someone whois familiar with the issues surrounding bullying and
harassment and also understands the philosophy behind the policy.

The Confidential Contact won't make any decisions foryou, but will provide you with the information
necessary toreach a decision about the way forward.


http://jubileestaffnet/index.php/staff-work/confidential-contacts/meet-contacts/

Full details can be found on Staffnet.

Whistleblowing

Unlike bullyingand harassment, you can raise the National Whistleblowing Standards Whistleblowing
Concerns allow employees to raise concerns about patient safety, malpractice and other forms of harm.

Thisyear, a new three stage process was developed by the Independent National Whistleblowing
Officer, to give staff the protection they need to feel confident raising concerns if they see something
wrong.

The Confidential Contact will provide a safe space to discuss the concern and assistyouin raising this
with the appropriate manager.


http://jubileestaffnet/index.php/staff-work/confidential-contacts/

Full details of the supportthey can offer, can be found on Staffnet.

Our People - Murray Jummun

Scotland has been gripped with Euro 2020 fever this month and our Cardiac Physiology Manager,
Murray Jummun, has once again been showing his passionate patriotism for his country.

Murray, who has worked at NHS Golden Jubilee for 21years, has been something of anational star
whenitcomesto major tournaments.

At the Glasgow Commonwealth Gamesin 2014, the dedicated Tartan Army foot soldier had the honour
of announcing Team Scotland intothe arena—a role he carried out unforgettably with a Scottish lion’s
roar (which you can view on our Facebook page by clicking here.)

& A Murray Jummun
- UM

My team meeting this morning @JubileeHospital was a
wee bit different #NoScotlandNoParty



http://jubileestaffnet/index.php/staff-work/whistleblowing/confidential-contacts/
https://www.facebook.com/NHSGoldenJubilee/videos/659025260847549

And while Scotland manager Steve Clarkeinspired his troopsto reach theirfirst European
Championships for 23 years, Murray galvanised histeam at their daily meeting by wearingakiltanda
Scotland top.

Embed://<iframe
src="https://www.facebook.com/plugins/video.php?height=313&href=https%3A%2F%2Fwww.face book
.com%2FNHSGoldenlubilee%2Fvide 0s%2F659025260847549%2F&show_text=false &width=560&t=0"
width="560" height="313" style="border:none;overflow:hidden" scrolling="no" frameborder="0"
allowfullscreen="true" allow="autoplay; clipboard-write; encrypted-media; picture-in-picture; web-
share" allowFullScreen="true"></iframe>

This caught the eye of organisers from the UEFA EURO 2020 Fan Zone at Glasgow Green.

When he tweeted pictures of his meeting, organisers were soimpressed they made hima

H#EURO2020HERO and stuck one of them up on the massive screens at the 6,000-capacity fan zone on
the day of Scotland’s first match against the Czech Republic.

Growingup in Perth with hismum and dad, Murray has always been surrounded by football, with both
his parents being ‘football daft’.

. o 1 350 e

“I have great memories of gathering round the TV with all the other families from my flat to watch
Scotland in the 1978 World Cup, with my mum serving pies and Bovril for everyone at half time and |’ve
followed the Scotland team ever since.”

Murray has passed his love of footballonto his youngest son, attending allthe home games together,
and he knew the second match against the “Auld Enemy”, England, in London wasn’t to be missed.

“I’'ve got a sonnow who'is also football daft so we always go to the home games, ” said Murray.

“He had neverexperienced Scotland at a majortournament, being only 14, so the fact that we go to all
these games and he’s always had the disappointments, | just thought it was too good of an opportunity
notto go.”




Murray and his family travelled down to London from Bradford as many fans had already snapped up
train tickets from Glasgow and Edinburgh.

Whilstin London Murray, histwo sons and his wife scaled the Tottenham Hotspur Stadium on ‘The Dare
Skywalk’ - one of the tallest landmarksin London - but itdidn’t help his nerves for the biggame.

He also embarked on some “embarrassing dad” singing as his patriotism got the better of him.




“On the Friday night of the game | had booked a restaurant, | had my kilt on and we were all face
painted up. There were a lot of people in the restaurant, but we were the only Scottish people there.

“There were England flags and England strips, so | hung up our flag and started singing - the boys
wouldn’tjoinin but | didn’t stop.

“I think a draw was good, England fans weren’t that bothered, but we were really excited. The
atmosphere was incredible.”

ﬁtl Murray Jummun
i .' DL
Rephying to @TartanArmyGrod

London bound »X4

Murray loves the atmosphere and camaraderie that Scotland supporters create with opposing fans, no
matterwhere theyare in the world, giving rise to the song ‘No Scotland, No Party’.

The late Professor Stewart Hills, the Scotland team doctor at the time, acquired tickets for Murray to the
opening game of the 1998 World Cup in France againstthe famous Brazil, and it led to more Tartan
Army memories for Murray.

“We wereon the Metro in Paris and we started singing Scotland songs, then on jumped on these
Brazilians and they started singing their songs while we sang ours.

“They came over and this man gave me a hug and said, ‘I know one friend in Scotland, he’s from a
village’. | said, ‘Is it Emerson?’, and he was in shock.

“It turned outto be oneof thesurgeons | played football with on a Friday night. I’'ve got hundreds of
stories like that from travelling to watch the team.”




He was a #£8URO2020HERO again when one of histweets made the bigscreen at the Glasgow Green Fan
Zone for asecond time.

He posted a picture of one of his sons wearing the rampant lion flag he bought at France 98 when they
were ontheirwayto London.

“I love going to the Scotland matches with my boys, just like | loved watching the football with my dad,
who sadly passed away last month.

“He would have loved cheering on the team at the Euros and was proud of what they achieved to get
there.”




Val-You

NHSScotland Pride Badge launch
NHSScotland’s Pride Badge and Pride Pledge launched on Monday 14 June.

These badges allow staff to show theircommitment to support LGBT+ equality and supporting service
users and colleagues from all backgrounds.

LGBT+ people and particularly LGBT+ minority ethnicpeople, still face challengesin relation to accessing
healthcare, and negative attitudes towards them.

At NHS Golden Jubilee we wantto break down these barriers and promote an NHS Scotland that is
inclusive forall.

The new Pride pin lets others know that you are an ally to progress, and the associated pledge outlines
the responsibilities of being a badge wearer.

To signyour pledge pleasefollow the link to print the pledge and send back to Rob White viainternal

mail or you can putitinan envelope and handintoRob’s office in the Clyde room nexttothe Hotel
reception.



http://jubileestaffnet/files/4916/2367/1054/Pride_Badge_Pledge_Form.pdf

7 - Anne Marie signing the pledge

8 - Anne Marie Cavanagh wearing her badge with pride



9 - Gareth signing the pledge

10 - Gareth Adkins wearing his badge with pride

Why | am wearing the badge...

"As a queer individual myself | understand the importance and necessity of LGBT+ visibility, Pride and
Power. Also, as a white, cis, masculine-coded man | am aware of my privilege and wantto use it to



educateothers aboutthe LGBT community as well as protect, support and give recognition to its
members. Itis also worn to show thatthere is no place in any areas | occupy forracism, transphobia or
bigotry of any kind!"

StuartJackson

"My child (aged 20!) recently told me they identify as non-binary. This was something I really didn't know
much aboutand it has prompted me to find out more. | would like like to be a friendly ear for
colleagues/workplace members in a similar position or who would like some spaceto talk."

Amanda Forbes

11 - Stuart Jackson



12 - Amanda Forbes

"Asa member of the LGBT+ community | feel it is important to show pride in who you arein the hope it
inspires others to be their true selves."

Ciaran McGoldrick

“It's important that LGBT+ staff feel safe and welcomed at NHS GJ."

Carole Anderson




13 - Ciaran McGoldrick

»
-
: L4

14 - Carole Anderson



The Sexual Orientation and Trans Status page has also been updated on Staffnet.

Here you will find a Pride Badge toolkit. It is vital you read the information contained in this toolkit to
allow you to make an informed decision to sign the pledge.

For more information and to receive your Pride Badge, please contact Rob White.

LGBT+ Survey

NHS Greater Glasgow and Clyde, NHS Lothian and Public Health Scotland are workingin partnership to
conduct a comprehensive health needs assessment of Scotland’s LGBT+population. As part of the
health needs assessmentan online survey is being conducted from 11th June to 20th August 2021.

This survey will ask LGBT+ aged 16 people aged 16 and overaboutall aspects of their healthand
wellbeing and the factors that are known to influence health including mental and emotional health,
physical activity, eating, smoking, alcohol, relationships, social connections, income, experience of
discrimination, and experiences of services.

Overthe last 18 months over 180 LGBT+ people and 18 organisations have contributed tointerviews
and focus groups with theirexperiences of health and wellbeing and we have used theirfeedback to
develop this survey which we hope LGBT+all over Scotland will complete.

COVID 19 has changed all our lives and this survey will also help usidentify how LGBT+would like to see
the health service change to better meettheirneeds as COVID 19 recovery progresses.

The survey takes on average between 20-30 minutes to complete. Participants who choose to do so can
entertheirdetails (kept separately from their survey responses)to entera prize draw to win one of four
prizes of a voucherfor £250 fortheir preferred online retailer.

The survey will provide helpful statistical information comparing the health of Scotland’s LGBT+
populationtothat of the general population of Scotland as well as differences within the different parts
of the LGBT+ population.

On completion, the full health needs assessment results will be considered at an eventto be held later
inthe early autumnto co-produce recommendations based on the findings with LGBT+people and
LGBT+ organisations.

Thiswill helptoensure thatthe health service in Scotlandis able to meetthe healthand wellbeing
needs of LGBT+ people, notjustin how it providesinclusive health services, butalsointhe way thatiill
health prevention and promotion of positive health is delivered.

Please share thisinformation with individuals, organisations and networks including your social media
networks, to help us reach as many LGBT+ people as possible. In addition, the survey will be promoted
on twittersoitwould be great ifinfo could be retweeted.


http://jubileestaffnet/index.php/organisation/equalities/sexual-orientation/
mailto:Robert.White@gjnh.scot.nhs.uk

Your health matters.

-

v

Help us to help you, take
part in the LGBT+ survey.

The survey is available here.

Staff Awards 2021
Nominations forthis year’s Staff Awards continue!

Each year, this event recognises the incredible efforts of our staff forthe inspiration al work they carry
out forpeople all across Scotland. Patients, visitors and staff have the opportunity tonominate a
member of staff, team or volunteer, who has gone above and beyond across 12 different categories.

Thisyear’s categories are:
e RisingStar
e Volunteers
e Collaboration
e Leaderofthe year
e TopTeam
e Unsunghero
e Projectrecognition
e SupportWorker

e Green


https://www.smartsurvey.co.uk/s/ScotlandLGBT2021

e Care and compassion
e Chairaward for Innovation
e Chief ExecutiveValues award

When following the link to Staff awards, we ask that all staff use Google Chrome, Microsoft Edge or
Safari, as some members of staff have flagged up some compatibility issues with the form, which may
affectyouraccess and ability to nominate.

Embed://<iframe

src="https://www.facebook.com/plugins/video.php?height=314&href=htt ps%3A%2F%2Fwww.facebook
.com%2FNHSGoldenlubilee%2Fvideos%2F1774910296015284%2F&show_text=false &width=560&t=0"
width="560" height="314" style="border:none;overflow:hidden" scrolling="no" frameborder="0"
allowfullscreen="true" allow="autoplay; clipboard-write; encrypted-media; picture-in-picture; web-
share" allowFullScreen="true"></iframe>

Staff can also download a copy of the nomination form using this link to Staffnet which can be filled out
on Microsoft word and emailed to Gabrielle Ward.

Staff Diversity Networks

NHS Golden Jubilee are committed to ensuring that our LGBT+ staff, patients and visitors feel
empowered, visible, safe, and proud to be themselves.

The LGBT+ Staff Network provides a safe space for staff to discussissues ofimportance inrelation to
sexuality and genderidentity within the workplace.

The network forms an integral part of our Diversity and Inclusion strategy and will reportinto the
Diversity and Inclusion group (formerlyknown as the Equalities Group). We are ambitious with our
intentions to create an energetic collective voice to promote positive change and enhance the visibility
of LGBT+ activities across the organisation.

Staff are advised thatthe NHSScotland Pride Badge initiative and the LGBT+ Staff Network are separate,
involvement with one doesn't mean involvement with the other.


http://jubileestaffnet/index.php/news-and-events/staff-awards-2021/
mailto:gabrielle.ward@gjnh.scot.nhs.uk

If you are interested in joining this network or would like furtherinformation, please contact Rob White
(Service Design and Equalities Lead) Robert White or by calling Rob on extension 5480.

Health and Wellbeing

We are committed to supporting the health and wellbeing of our staff and have a range of resources
available.



mailto:Robert.white@gjnh.scot.nhs.uk

Podiatric Sports Medicine Webinar

The Royal College of Physicians and Surgeons of Glasgow are holding afree webinartitled: 'Podiatric
Sports Medicine. How to maintain and improve longterm health - All together now!'

This event, which offers two hours of Continuing Professional Development (CPD) willbe held on
Tuesday 6 July at 6pm.

The webinarwill address key themes within podiatricsports medicine and how these can maintain
and/orimprove yourlong-term health.

Speakersinclude:
e DrKatrine Okholm Kryger; Lecturerin Sports Rehabilitation, St Marys University, Twickenham
e DrlLindsayHill; Sports Podiatrist, Axis Podiatry
e James Welch; Paediatric/ Musculoskeletal Podiatrist at Ablefeet Ltd
e Mandy Abbott; Lecturerin Podiatry, Glasgow Caledonian University

e Dr Andrew Murray; Chair - International Chief Medical Officersin Sport Group. Chief Medical
Officer, The European Tour Golf



You can secure your place by clicking here.

Spiritual Care, multi-faith resource for healthcare staff

NHS Education Scotland has published anew documentinrelationto Spiritual Care, multi-faith resource
for healthcare staff. The booklet, produced through its Spiritual Care and Chaplaincy Programme. It was

prepared with input from Interfaith Scotland, individual faith and belief communities in Scotland and
Hospital Chaplains.

Thisexcellent resource answers anumber of questions that we may have or may wonder about regards
religionand belief.

Spiritual Care

To access this booklet please click here.



https://community.rcpsg.ac.uk/event/view/podiatric-sports-medicine-how-to-maintain-and-improve-long-term-health-all-together-now-06-jul-21
https://www.nes.scot.nhs.uk/media/ay4je0io/multi-faith-resource-for-healthcare-staff.pdf

Cycle to Work Scheme

Cycle2Workis an employee benefit scheme which offers a cost-effective way to get new cycling
equipment. The scheme isrunviaa salary sacrifice meaning you won’t pay tax or national insurance
which can save you between 32 percent and 42 percenton your new bike and accessories.

Thisreduced cost is deducted out of your payslip over 12 months. You must be a permanent member of
staff to be eligible to apply forthe scheme.

UpperLimit Increase

The upperlimitforthe Cycle2Work Scheme hasincreased from 1 April 2021 to £4000, meaning more
staff can become regular cyclists and afford higher priced items such as e-bikes and have the
opportunity to explore cycling.

Benefits

e Save moneyonthe cost of a brand new bike and equipment by applying for anything between
£100 and £4000.

e Getfitby cyclingtowork.

¢ Reduceyourindividualcarbonfootprint.

e Save moneyonyour regularfuel bill.

e Avoidthe stress of havingto find a parking space.

* Good sceniccycle routes away fromthe congested main roads.

e Easyto useonline scheme

& 3

How do | signup?
Go to Cycle2work and register using our unique employer code — NWTCC2W.

With the increased demand for cycling, retailers may be strugglingto meetdemand. before submitting
your application, pleasecheck your preferred retailer has your bike in stock.


http://www.cycle2work.info/

Furtherinformation, including links to FAQs and a savings calculatoris available within the staff benefits
section on staff net or via HR Connect.

Focus on Wellbeing: A webinar programme for Health and Social Care staff

The National Wellbeing Hub is continuing to provide usefulresources and inspiration all about
wellbeing.

There will be anumber of webinarsessions running through June to August, there willbe akeyfocuson
ways to cope and deal with mindfulnessin ourselves and others.

Ky chwms

Upcoming events and

important dates

A Webinar Programme for Health and
Social Care Staff
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For information on the sessions, as well as registrations please follow this link.

Mental Health First Aid

Mental health conditions are increasing and it’s now more important than everthat we are trained to be

able to support staff whenthey needit. This course will initially be offered to Managerand those who
lead staff, howeverwill be availableto all staffin the very nearfuture.

The course will cover:
¢ Increase awareness of what mental health isand why people develop mental health conditions.

e Therole of a First Aider for mental health and to gainan understanding of the stigma
surrounding mental health.

e Know how to provide advice and practical supportfora person presentingasuspected mental
health condition.

e Know how to recognise and manage stress by identifying the signs and beingable to advise on
how to manage it.


http://jubileestaffnet/index.php/staff-work/staff-benefits/
http://jubileestaffnet/index.php/staff-work/staff-benefits/
https://www.nhsnational-hr.scot.nhs.uk/employee-engagement-sub-areases/staff-benefits/93737
https://www.nationalwellbeinghub.scot/key-dates

e Understandthe impact of substance abuse on mental health. Know the effects of alcohol and
drug abuse on a person’s mental health and be able toidentify the potential negative
consequences of substance abuseon employment and lifestyle.

e Understandthe firstaid action plan for mental health and be able to putitinplace.
e Know how to implementapositive mentalhealth cultureinthe workplace.

¢ Understand a range of mental health disorders, including bipolar, stress and depression as well
as the support and therapy provided by professional healthcare providers.

By the end of the course you will have a better understanding of the signs and symptoms of mental
health and the initial supportthat can be provided to someone who is experiencing a mental health
problem. As a First Aiderfor Mental Health you will contribute to the creation of a positive mental
health culture within NHS Golden Jubilee.

Dates available—30 June 2021 and 14 July 2021.

Pleases can be booked directly via eESS.

The Social side

Here’s some social media comments from patients and the public about you!
Patricia Crane - Fabulous hospital where they work as a teamto helpyou, kindness it’s self.

Mags Cowan - Thank you Matthew for my surgery it saved my life xx

Dorothy McGhee - All of them are unsung heroes.


https://www.eess.nhs.scot/eess/

Susan Lawton - The surgeon Dr butlerwho saved my life and histeam are amazingto me.

Phil Brown - Mr Sarungi and the arthoplasty team. Totally went above & beyond. Sovery grateful forall
theirhelp.

Liz Taylor - Thank you everyone.

Andrew Meredith - As a patientwho has beenreferred through this service. | must give my total praise

for this project. Sofar has been very efficientand helpedrelieve the stress of long delays between
seeing Drs and tests and gettingresults.

What’s happening on our social media pages
Facebook:

This month we opened the nominations for our Staff Awards!

This gives patients, staff and others the chance to recognise the incredible work, care and dedication
shown by a teamor individualthey feel deservesit.

Nominations are open for all staff now

Embed://<iframe
src="https://www.facebook.com/plugins/video.php?height=314&href=https%3A%2F%2Fwww.facebook
.com%2FNHSGoldenlubilee%2Fvideos%2F1117454825329964%2F&show_text=false &width=560&t=0"
width="560" height="314" style="border:none;overflow:hidden" scrolling="no" frameborder="0"
allowfullscreen="true" allow="autoplay; clipboard-write; encrypted-media; picture-in-picture; web-
share" allowFullScreen="true"></iframe>


https://www.nhsgoldenjubilee.co.uk/working-us/nhs-golden-jubilee-staff-awards

Twitter:
World Heart Rhythm Week started on 7 June.

Did you know itis possible thatarrhythmias (irregular heart rhythms) present no symptoms atall?
Thisis whyitis importantto Know Your Pulse.

NHS  NHS Golden Jubilee o

D JubilecHospita

This week is #WarldHeartRhythmWeek! Consultant
Cardiologist Derek Connelly talks about the importance
of checking your pulse and understanding how to
#KnowyourPulseToKnowYourHeartRhythm - It could
save your life! #TeamJubilee

Derek Connelly




15 - Click here to acess our Twitter page

YouTube:

Thoracic Surgery Walk Through: This month staff who care for patientsin various parts of the Thoracic
surgery journey shared theirroles and work as part of our Virtual Walk Through series, which focuses on
all the departments within NHS Golden Jubilee.

What is to be commended is, throughout that year we had
developmental work, primarily cur Day Zero project, it was a pilot



https://twitter.com/JubileeHospital
https://youtu.be/ng6WOa6nGjE

16 - Click here to access our YouTube page

LinkedIn:

We shared the news that patients will benefit from Scotland’s first Early Cancer Diagnostic Centres to
quickly diagnose orrule out cancerand save lives on our LinkedIn page.

NHS NHS Golden Jubiles

v: Wtps:/Minkd.indeyEXJuP

#carethroughcoliaboration



https://www.youtube.com/user/NHSGoldenJubilee

Get social with us and keep up to date with everything that’s going on in #TeamJubilee on our social
media pages.

Events we celebrated socially this month

World Heart Rhythm Week kicked off this month with our Consultant Cardiologist Derek Connelly
sharing the importance of checking your pulse and understanding how to
#KnowyourPulseToKnowYourHeartRhythm

Listento your

A A WORLD HEART
o RHYTHM WEEK
7-13 JUNE 2021 .4,,44

www.worldheartrhythmweek.org

Did you know?

M It is possible that arrhythmias present

NO SYMPTOMS
at all

This is why it is important to "

Know Your Pulse

Health Eating Week saw our catering department handing out free healthy food and drink to all staff!
This week is part of our own Health and Wellbeing Strategy. You look after us, sowe’ll look afteryou!



Staff Awards Categories! The 12 categories for staff awards have been shared on our social media pages
to give all the chance to nominate who they feel is deserving of an award!

NHS
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Staff Awa rds
2021

Collaboration

Nominate here:
ohagoldeniubiies oo uk

National CancerSurvivors Day 2021 isan international event to raise aware ness of cancer.
To mark #NCSD2021 our Lung Surgeon Mathew Thomas shared the importance of speaking with your

GP if you have any signs.

NHS NHS Golden Jubilee &
—— UubileeHosptal
National Cancer Survivors Day 2021 is an international

event to raise awareness of cancer. To mark
#NCSD2021 here's a message from our Lung Surgeon

Mathew Thomas asking you to please speak with your
GP because the most important factor is early

detection. #TeamJubilee

Mathew Thomas




Volunteers week: We celebrated the incredible volunteers here at NHS Golden Jubilee forall the hard
workthey do. Two of our volunteers, Christine Brennan and Beth Anderson shared whatit meansto
themto volunteeratthe hospital.

NH
“| often thought what it »—V-s-'/

must be like being ill in i
hospital and so far away from

family. | wanted to help by giving
someone a wee visit and a friendly
face to chat to if they didn’t have
visitors. It gave me a new sense

of purpose and | think the

Jubilee helped us as
volunteers to feel part
of a team.”

Christine Brennan
Volunteer

) NHS
“Someone could be having =

sclden hublee

a difficult time and they just
want someone to be friendly
and spend time with them. It’s
humbling to be able to make a
difference and gives me a great
sense of satisfaction.
| get too much from
it to stop.”

A

b

Beth Anderson

Volunteer

NHS Scotland Golf Classic

An NHS and Guest Golf Day is taking place on Monday 13 September 2021 at the Dalmahoy Hotel and
Country Club, Kirknewton in Edinburgh at the Championship East Course.

To enter, please email gal66events@yahoo.com and provide your name, organisation, mobile number
and email address.



mailto:gal66events@yahoo.com

Paymentis £95 per person. Details of payment will be provided with confirmation of entry; paymentis

due by 20 August.
s ©

NHS SCOTLAND GOLF CLASSIC
Monday 13 Seplember 2021
Championship East Course, Dalmahoy

| ——

For moreinformation, please click here.

You can also email Gail Proudfoot, red Review Events or call Gail on 07519071662.

Our Turn to Care — Free Gleneagles Vouchers

As part of the “Our Turn to Care” programme, we are thrilled to announce that we have received 2
complimentary voucherstothe luxury Gleneagles resort and spa!

This has been designed, in conjunction with the Hospitality Industry Trust and Scottish Government, asa
thank you to health and social care professionals forall theirhard work overthe pastyear.

All members of staff are eligible to win the vouchers, and these will be drawn at random in the coming
days. Afterthat, if you are the lucky winner, you will be contacted with all the details about your prize!

So what’s involved?

e Thevouchers must be used by 31 August 2021 and cannot be extended.


http://jubileestaffnet/index.php/download_file/1172/
mailto:fal66events@yahoo.com

* Two people sharingaManor Double or Twin Room for one night, including afull Scottish
breakfast.

e Complimentarytransfers will be available upon request from Gleneagles railway station to the
Hotel, if travelling by rail.

e Thereisunlimited use of the leisure facilities at The Club. These facilities will be set outin more
detail onthe voucher.

e Additional food and beverage, out with the offer, must be settled by each individualupon
departure.

e Valid NHS or occupation identification must be shown upon arrival, alongside the original

voucher. No photocopies willbe accepted. A unique code will be on each voucherand full
details will also inform people of how to make a reservation.

So, keep yourfingers crossed and keep checking yourinbox, as you may just be the lucky winner!

Contact

Tell us whatyou think...we wantto hearyourviews!

If you would like to commenton any of the issues featured, please send your comments to Comms or
complete the feedback form.



mailto:comms@gjnh.scot.nhs.uk
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